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 Pam Benoit, vice provost for 
advanced studies and dean of the gradu-
ate school at the University of Missouri, 
will replace Kathy Krendl as Ohio Uni-
versity’s executive vice president and 
provost July 1.

 OU President Roderick McDavis 
announced his pick this morning. Ben-
oit was one of three finalists the provost 
search committee put forth on May 15 
after a series of interviews and campus 
forums. McDavis then invited Benoit 

back to campus for further visits last 
week before offering her the position.

 “Dr. Benoit has achieved 
an outstanding record of aca-
demic and administrative per-
formance over a career of more 
than 20 years,” McDavis said 
today through a spokeswom-
an. “We are confident that her 
considerable talents and expe-
rience will lead us in building 
upon Ohio University’s legacy 
of academic excellence.”

 Benoit, who will oversee day-to-day 
academic operations at the university, 
inherits a tight budget situation, a fac-

ulty unionization drive and tense rela-
tionships between constituent groups. 

Those tensions spilled into the 
provost search early on when 
faculty protested the makeup 
of the original search commit-
tee. That committee, originally 
made up of 23 members, six 
of whom were faculty, did not 
conform to Faculty Handbook 
guidelines. Faculty Senate con-
demned the committee’s struc-
ture and urged faculty to boy-

cott the process. In response, McDavis 
formed a new committee that aligned 
with handbook regulations.

Evaluations from campus forums 
showed Benoit to be the favorite candi-
date among those who ranked the three. 
She received an average rating of 4.23 
out of 5 from the 53 people who evalu-
ated her.

Benoit said she is looking forward to 
the new opportunities she’ll have at OU.

 “I am excited to become the execu-
tive vice president and provost at Ohio 
University because it allows me to 
embrace additional and new responsi-
bilities and challenges at a remarkable 
public institution,” Benoit said through 
a spokeswoman.

 Benoit will earn $250,000 base salary 

next year, along with 22 days of vacation 
time, reimbursement for mortgage pay-
ments on her house in Missouri ($1,086 
a month) for no more than six months 
and a $15,000 expense allowance.

 At Benoit’s request, OU will also send 
her to the ACE Institute for New Chief 
Academic Officers, if she is accepted. 
ACE attendance will cost $3,850, not 
including hotel and flight costs.

 Benoit will replace Krendl, who is 
leaving OU to become president of 
Otterbein College. Krendl’s base salary 
this year was $254,921. Unlike Krendl, 
Benoit will not receive a university car or 
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Pam Benoit to replace Krendl as executive vice president, provost

Editor’s Note: This is the last in a 
series on the Ohio Athletic Depart-
ment’s compliance with Title IX.

Dylan Scott
Assistant Sports Editor
———

 As the Ohio athletic depart-
ment looks to move toward Title 
IX compliance, problems remain 
with support services available to 
women coaches compared with 
their male counterparts.
 According to a 2008 Athletics 
Certification Committee Analysis 
Report, both the men’s and wom-
en’s programs are staffed below 
NCAA allowable limits. However, 
a greater number of women’s pro-
grams are not fully staffed.
 Field hockey is eligible for one 
more paid assistant as is softball, 
which has just one. The soccer team’s 
staff consists of only coach Stacy 
Strauss and associate head coach 
James Welch. Golf and cross country 
could also staff more assistants under 
the NCAA allowable limit.
 The plan’s time line calls for a 
full-time assistant to be added for 
2008-2009, 2013-2014 and 2014-
2015, though it does not specify for 
which sports.
 Hiring is on hold for now, how-
ever, because of the recession, 
Athletic Director Jim Schaus said. 
Budget concerns are not an allow-
able excuse for not being compli-
ant with Title IX, however.
 Plans are in place in the depart-
ment’s five-year strategic plan to 
hire more assistants for women’s 
teams. When discussing his future 
intentions and the strategic plan, 
Schaus emphasized it was a plan 
and changes will come with chang-

Jessie Balmert 
Staff Writer 
———

 Although many officers agree that diversity is 
important, Athens County law enforcement lacks 
female and minority representation. 
 Three women and two African-Americans work 
as full-time, certified peace officers between Ohio 
University Police, Athens Police, Athens County 
Sheriff’s Office and the Athens post of the Ohio State 
Highway Patrol —  even though women comprise 
more than 50 percent of the area’s population and 7 
to 14 percent of residents are a minority.
 Of the 28 police officers employed by Athens 
Police Department, one is a woman. Women com-
prise 50.4 percent of the city’s population, but only 
3.6 percent of its law enforcement.
 Although Athens Police Chief Richard Mayer said 
he knows one female police officer is not enough, he 
struggles to find a solution.
 “The bigger problem is getting qualified appli-

cants, regardless of race or gender,” Mayer said. 
 Few people are interested in law enforcement 
positions in a small, rural town with a lower salary, 
unless they already live in the area, he said. Newly 
hired Athens Police officers make $19.07 an hour and 
county deputies make $16.16 an hour; compared to 
$20.07 in Columbus and $22.74 in Cincinnati. 
 Simple tasks, such as searching perpetrators for 
weapons, are easier with both male and female offi-
cers, said Brice Fick, an instructor of police science at 
Hocking College. 
 “When it comes to a rape case, a woman would 
probably handle that better than a man,” Vick said. 
 Both Athens Police and the Athens County Sher-
iff’s Office employ a female crime advocate to handle 
sexual and domestic violence cases.
 OU Police Chief Andrew Powers said in the 19 
years he has patrolled, sexual crime victims did not 
opt to answer questions with a female officer. 
 “I don’t think we can generalize and say that 
because we don’t have more women, we aren’t pro-

viding enough services to sexual assault victims,” 
Powers said. 
 Although six women volunteer as deputies in the 
county sheriff’s office, no paid deputies are women, 
said Michelle Williams, administrative assistant for 
the Athens County Sheriff’s Office.  
 Of the 14 troopers at the Athens post of the Ohio 
State Highway Patrol, only one is a woman and none 
come from racial minorities.  
 The sheriff’s office employs one African-Ameri-
can, reflecting the demographics of Athens County, 
which reported 2.6 percent African-Americans in the 
2000 U.S. Census. 
 Sgt. Jimmy Childs, the county’s D.A.R.E. officer, 
said he can’t remember another minority person 
applying for a deputy position during his 19 years at 
the office.
 In some areas, minority officers are better 
equipped to apprehend a minority individual than 
a white officer who might seem racially motivated,  

Jane Adams
Culture Senior Writer
———

 A feature-length film pro-
duced by the Ohio University 
School of Media Arts and Stud-
ies premieres Sunday after a year 
and a half of hard work by stu-
dents.

 Tr a i l e r p a r k , 
which had a final 
budget of $55,000, 
is based on the book 
by Russell Banks.

 “HBO had just 
dropped the rights; 
they were trying 
to turn Trailerpark 
into a series, so the 
timing was really 
good, and (Banks) 
gave me the rights,” 
said Frederick Lew-
is, a professor in 
the School of Media 
Arts and Studies, who oversaw 
the project.

 Initially, Lewis wasn’t sure 
that the project would get off its 
feet, but he assembled a team of 
four students — Patrick Muhl-
berger, Jonny Look, Nick Knittle 

and Jeff Bowers — to adapt the 
book into a screenplay in Janu-
ary of 2008.

 He was not disappointed 
with the result.

 The film was based out of an 
advanced video production class 
called MDIA 419, which nor-
mally consists of 30-35 students 

who are juniors and 
seniors. The class 
was expanded to 70 
students, who met 
throughout win-
ter and spring, to 
accommodate the 
larger project.

Look, a senior 
studying video pro-
duction and one of 
the directors of the 
film, said he spent 
six to seven hours 
per day on the film.

“I don’t think I 
could put an exact 

hour or time limit because … it 
was my entire life,” he said.

 For Muhlberger, a junior 
studying video production and 
the other director of the film, 
the payoff overshadowed the  

It was crazy to see it come to life on set, to see what we had written 
suddenly stand in front of us. We wrote a couple words on a computer 
program, and six to eight months later it is staged in front of us.”

— Patrick Muhlberger, a junior studying video production and codirector of Trailerpark

PROVIDED PHOTO
Trailerpark, a feature-length film produced by the Ohio University School of Media Arts & Studies, premieres Sunday after a 
year and a half of hard work by students.
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Matt O’Donnell
Sports Editor
———

 Facing increasing pressure to 
eliminate the budget deficit, the 
athletic department recently cut 
10 positions.
 Scott Gardner was one of 
those who was cut. Gardner had 
been an athletic trainer with 
Ohio University for more than 10 
years, and that’s exactly why he 
was let go.
 Gardner had a $46,519 sal-
ary and more benefits because 
of the experience he had with the 
school. 
 “I was informed it was strictly 
a financial situation,” Gardner 
said. “(It) had nothing to do with 
job performance.”
 But the loss of Gardner may 
also hinder the athletes the train-
ers are trying to help.
 There are now just four full-
time athletic trainers on staff 
— that number is tied for last in 
the Mid-American Conference 
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on varsity teams
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cell phone allowance.
 Benoit has a degree 

in speech and previously 
chaired Missouri’s commu-
nication department. Her 
husband, also a communi-
cation scholar, will become 
a professor of communica-
tion studies in the Scripps 
College of Communication 
and will earn a base sal-
ary of $100,000. Both will be 
tenured through the Depart-
ment of Communication 
Studies. 

eg349206@ohiou.edu

PROVOST
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time commitment.
 “It was crazy to see it come 
to life on set, to see what we 
had written suddenly stand in 
front of us. We wrote a couple 
words on a computer pro-
gram, and six to eight months 
later it is staged in front of us,” 
Muhlberger said.
 The majority of the film 
was shot at Lake Snowden, 
an RV campground in Albany, 
Ohio. The group negotiated 
a four-month lease of eight 
campsites and eight 70-foot 
house trailers. The site, which 
cost about $18,000, was the 
biggest expense, Lewis said.
 The film received $20,000 
from the Student Activities 
Commission and funds from 
the provost, the Scripps Col-
lege of Communication, the 
School of Media Arts and 
Studies and the Honors Tuto-
rial College. The students also 
raised money by requesting 
donations from friends and 
family and by working a total 
of five weekends at amuse-
ment parks.
 After its premiere on Sun-
day the film will be screened 
at the Lake Placid Film Forum, 
where the author, Banks, will 
see the film for the first time. 
Banks will decide where the 
film will go after that.
 Look said he thinks the 
film has what it takes.
 “I think it is good enough, 
but at this point it really 
depends on what Russell 
Banks thinks. If he likes it, he 
hangs with some really great, 
famous people, and he could 
really take this thing as far as 
he wanted to,” Look said.

ja250406@ohiou.edu
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ing circumstances.
 On paper, the plan calls 
the creation of a five-year hir-
ing plan for women’s programs 
by August of this year. Schaus 
admitted the current coach-
ing situation is not as good as it 
should be.
 “It’s a vision,” he said. “We’ve 
got a long way to go.”
 Other aids are also lacking for 
the women’s programs. 

 An inequity exists in car 
allowances for women’s coach-
es in order to recruit. Women’s 
coaches also receive less cell 
phone allowance than their 
men’s team counterparts 
according to the recertification 
committee report.
 The plan calls for an increase 
of three cars for women’s coach-
es in 2008-2009 and 2009-2010, 
one in 2010-2011, two more in 

2011-2012 and 2012-2013 by 
three in 2013-2014 and by one in 
2014-2015. Cell phone allowanc-
es were to increase immediately 
and annually.
  But economic conditions 
have put a strain on those devel-
opments.
 Not only are women’s pro-
grams understaffed, but they are 
also underpaid when compared 
to their male counterparts and 
other women’s coaches in the 
Mid-American Conference and 
the rest of the nation. Title IX 
doesn’t determine coaching sal-
aries, however, the share of the 
market does.
 In 2007, Ohio’s women’s 
head coaches at Ohio earned 
an average of $64,000 per year, 
well below the league mark of 
$83,381 and the national aver-
age of $111,692 according to the 
U.S. Department of Education’s 
Web site.
 Football coach Frank Solich 
earned $330,000 in 2009. The 
salaries of Ohio’s women’s bas-
ketball coach Semeka Randall, 
field hockey coach Neil Macmil-
lan, golf coach Kelly Ovington, 
softball coach Jodi Hermanek 
and Strauss add up to just more 
than that at $362,202.
 Basketball provides a direct 
contrast in the figures between 
the two genders’ salaries. 
Men’s coach John Groce made 
$200,000 in 2009 and Randall’s 
salary was $142,000.
 The three men’s basketball 
assistant coaches made a com-
bined $205,397 in 2009, while 
the same women’s positions 
were paid $157,000. On the 
women’s side, assistants Ryan 
Bragdon and Willis Brown made 
$56,000 and $63,000, respec-
tively, while Karen Hewitt made 
$38,000.
 “We can’t necessarily solve all 
these problems right now,” Schaus 
said. “We’ve got to find a balance. 
We’ll need university assistance 
because we can’t do it ourselves.
 “All we can do is our best. It’s 
going to be up to our donor base, 
too.”

ds783006@ohiou.edu
 

— Matt O’Donnell 
contributed to this article.

TITLE IX Continued from Page 1

with Ball State, Bowling Green, 
Eastern Michigan and Kent State. 
Making things worse is that one 
of the remaining four trainers is 
on maternity leave. 
 That leaves just three full-time 
employees to take care of more 
than 500 athletes.
 “It’s hard,” Assistant Athletic 
Director John Bowman said. 
“Most of our staff works six-day 
weeks and 50 to 55 hours.
 “It’s going to hurt our staff a 
little bit (losing Gardner). We’ll 
have to adjust. Some (graduate 
assistants) are going to have to 
cover. There are just fewer to do 
as much work as we had.”
 There are eight graduate assis-
tants who are on staff, according 
to Bowman. He said that a typical 
school of Ohio’s size has about 
three to four GAs on staff. Other 
schools have none at all.
 Miami, for example, does not 
have a GA, but it does have 10 full-
time athletic trainers.
 Each trainer at Ohio is respon-
sible for two sports by themselves. 
In addition to that, they also 
supervise one or two more teams, 
according to Bowman.
 “Two teams is a lot,” Bowman 
said. “That’s a pretty full day. If 
they are going to go out to prac-
tice and go out to events … It’s 
pretty much year round.
 “We just have to share cover-
ages a little more.”
 The athletes and trainers 
also have to deal with facilities 
that Athletic Director Jim Schaus 
acknowledged were some of the 
worst in the conference.
 “If I walked you into the train-
ing room and I took you through 

there and I showed you what oth-
er schools in our conference have, 
it’s a huge disparity,” Schaus said. 
“It’s not just the bells and whistles, 
it’s the functionality in terms of 
the number of tables you have, 
the space that you have. 
 “Do you have whirlpools for 
everyone that wants one? No.”
 A 2008 Athletics Certification 
Committee reported that the size 
and age of The Convo’s athletic 
training facility is an issue. 
 There are just six tables in the 
training room for 16 teams. With 
most of those teams practicing or 
playing in a normal day, it can get 
cramped quickly.
 The size of The Convo, where 
the training room is located, also 
makes it tough for the room to be 
expanded.
 “That facility is way too small 
to handle the athletes that work 
out of it,” Gardner said. “There are 
times when athletes are doubled 
up on tables, some are sitting on 
floors, some are sitting in chairs.
 “It gets claustrophobic at 
times.”
 When Gardner was first hired 
more than 10 years ago, he said 
he was promised that The Convo 
and the athletic training facilities 
would be renovated. 
 In its report, the certification 
committee recommended mak-
ing visible enhancements to the 
facility as well as increase the 
treatment square footage and lay-
out of The Convo’s training room.
 The time line to complete 
those tasks is August of this year. 
 Schaus said the department 
had a grant from the Sports Medi-
cine department on campus, but 

additional funding is needed.
 Athletic Department spokes-
man Jason Corriher refused to 
give the specifics of the grant.
 “The specifics of the future 
capital campaign have yet to be 
determined,” Corriher said. “It 
would be premature to discuss 
project details.”
 General renovations of The 
Convo as well as renovations 
of The Convo Sports Medicine 
Complex are in the athletic 
department’s five-year strategic 
plan.
 Gardner would not comment 
on if he thought the plan would 
actually be completed.

mo134405@ohiou.edu

Thousands of people come 
and go from Ping Recreation 
Center almost every day to 
use the machines, go for a run 
around the track, lift weights or 
play a game of basketball.

Throughout the quarter, Ping 
sees a fluctuation of attendance 
and often a decrease overall as 
the quarter progresses. 

Attendance tends to follow 
the weather, with Winter Quarter 
being the busiest, said Hafedh 
Benhadj, director of Ping.

Schoolwork load can also be 
a factor, with the beginning of 
the quarter generally allowing 
for more free time, Benhadj said. 
Outside events and what is go-
ing on uptown can also account 
for some fluctuations in atten-
dance, he added.  

The Post compiled average at-
tendance per day for each week 
in Fall, Winter and Spring quar-
ters from 2006 to 2008.

— Compiled by Jackie Best

Ping attendance dwindles as 
quarters progress, year ends 
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he said. 
 Tony Mayle, a graduate assistant with the OU 
Office of Diversity, Access and Equity, said it’s hard-
er for minority individuals to trust a white police 
officer.
 “There are very few young people of color who 
would consider law enforcement because we don’t 
have the representation,” Mayle said. 
 Police departments should enforce affirma-
tive action and seek grants to attract people from 
minority groups, Mayle said. 
 OU employs 22 police officers, including one 
minority police officer and one female officer, 
though women comprise 50.8 percent of under-
graduates and 14.4 percent are minority and inter-
national students, according to Fall Quarter 2008 
enrollment numbers. 
 Powers said a diverse department is important, 
but attracting minority individuals to southeast 
Ohio can be difficult. Each officer makes decisions 
based on factors that do not necessarily include 
gender and race, Powers said. 
 Being the only minority individual in county 
law enforcement has its challenges. Childs filed 
a complaint in the Ohio Civil Rights Commis-

sion in 2006 after allegedly being passed over for 
a sergeant position because of race. He settled for 
$90,000.
 Childs said he has faced very few problems 
with racist comments from Athens County resi-
dents.
 “Every once in a while you’ll deal with someone 
who is intoxicated or high on drugs who will throw 
some slander at you, but that is rare,” Childs said. 
 Athens Police Department employs no police 
officers from racial minorities. Although 89.6 
percent of Athens residents are white, 2,480 indi-
viduals reported a different race in the 2000 U.S. 
census. The largest minority were Asian residents 
with 5.5 percent, followed by African-Americans 
and Hispanics both with 2.5 percent of the city’s 
population. 
 Athens police has found attracting Asian indi-
viduals to the department to be difficult.
 “Certain minorities have been difficult to get 
into law enforcement, and even harder to get peo-
ple into a more rural, low-paying department,” 
Mayer said.

jb196605@ohiou.edu
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